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AGREEMENT: The Public Employees' Fair Employment Act, the other provisions
of the Civil Service Law and the Local Laws of the Board of Education of the Valley Central
School District No.1, hereinafter known as the employer, which are consistent with said Act
and The Civil Service Law will govern the terms of this Agreement.
ARTICLE I -RECOGNITION
The Valley Central School District hereinafter referred to as the employer recognizes
the Civil Service Employees Association, Inc., Local 1000, AFSCME, AFL-CIO, the
certified union by the Valley Central School Unit, Orange County Local 836, as the sole and
exclusive representative for collective negotiations with respect to salaries, ,;vages, hours and
all other tenns and conditions of employment for all custodial and maintenance employees
for the maximum period pennitted by law.
ARTICLE D -DEDUCTIONS FROM WAGES
The Civil Service Employees Association, Inc., having been recognized or certified
as the exclusive representative of employees within the bargaining unit represented by this
agreement shall have deductions made from the wage or salary of ernployees of said
bargaining unit who are not members of the Civil Service Employees Association, Inc., the
amount equivalent to the dues levied by the Civil Service Employees Association, Inc. The
employer shall make such deductions and transmit the amount so deducted, along with a
listing of such employees, to Civil Service Employees Association, Inc., 143 Washington
Avenue, Albany, New York 12210. The Civil Service Employees Association, Inc. will hold
the Board harmless to any claim, fees or liability related to agency shop payments or
deductions.
The employer shall deduct from the wages of the employees and rernit to CSEA, Inc.,
regular .membership dues for those employees who signed authorizations pennitting such
payroll deduction; also accident and health and/or life insurance. Unit Inembers shall be
entitled to have one deduction for CSEA sponsored group insurance. Unit Inembers may opt
to receive this benefit one time each calender year. The CSEA holds the District hannless
for any liability arising out of the deduction and transmittal of the monies set forth herein and
indemnifies the District for any and all costs arising out of any claims made against the
District on account of its perfonnance in accordance herewith.
ARTICLE III -NO STRIKE CLAUSE
The Valley Central Unit of the Orange County Chapter CSEA, Inc., affirms that it
does not assert the right to strike against the employer, to assist or partic;ipate in any such
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strike, or to impose an obligation upon its members to conduct or to participate in such a
strike.
ARTICLE IV - PAST PRACTICE
All existing rules, regulations, practices, benefits, and general working conditions
previously granted and allowed by the employer, unless specifically e:xcluded by this
agreement, shall remain in full force and effect during the life of this agreement.
ARTICLE V - CONFORMITY TO LAW
If any provision of this agreement is or shall at any time be contrary to the Law, then
such provision shall not be applicable or perfonned or enforced, exc~:pt to the extent
permitted by Law, and any subsequent action shall be subject to negotiation. In the event
that any provision of this agreement is or shall at any time be contrary lto Law, all other
provisions of this agreement shall continue in effect.
ARTICLE VI - HOURS OF EMPLOYMENT
A. WORK DAY AND WEEK: The nonna! workday shall be eight (8) hours per day
and five (5) days per week. Hours of work shall be assigned per individual schedule, and
days of work shall be assigned according to the needs of the School Distric;t and by consent
of the individual and the Administration. The District reserves the right to assign overtime
to all unit members.
B. OVERTIME: Overtime for all phases of work shall be cornpensated at the
time-and-a-half rate. Overtime pay shall be recommended by the Principal and/or Super-
intendent of Buildings and Grounds.
C. BUILDING CHECKS: Employees perfonning building checks shall be paid time
and one half for each check. The length of the check will depend on the needs of the
building as determined by the school principal.
D. OUT OF TITLE PAY: An employee performing work in a IUgherjob classifi-
cation for a minimum of ten (10) consecutive work days shall be compensated at the higher
rate of pay retroactive to the fust day of new duties.
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E. CALL IN PAY: Employees called into work more than two hours prior to their
shift shall receive a minimwn of two hours pay at the applicable overtime rate. This section
shall not apply to regularly scheduled building checks.
ARTICLE VII - SALARY
A. See attached salary schedules. Step placement for the 1999-2000 school year shall
be in accord with the annexed list. Step advancement shall be made annually thereafter.
B. In addition, the following stipends shall be paid effective July 1, 1999:
I. High School Head Custodian: $2,250 per annum
2. Middle School Head Custodian: $1,250 per annum
3. Grounds Supervisor: $750 per annum
4. High School Night-Time Supervisor: $1,000 per annum
C. The District shall provide a $1,000 annual stipend to the unit member who is
assigned to the duties as the coordinator of snow removal and who peroJnns supervisory
duties in the grounds department (in the absence of the Superintendent of Buildings and
Grounds). The District reserves the right to assign this ~ork to a non-UIl~tmember. This
amount shall not be subject to future negotiations,meditationsor factfmdings .
ARTICLE vm - LONGEVITY
Effective July 1, 1999employees with 15 or more years of service in the District and
on top step of their respective salary schedule shall receive a longevity payment ,of 1% over
the top step salary. Employees with 20 or more years of service in the District and on top
step of their respective salary schedule shall receive a longevity payment of 1.5% over the
top step salary. Employees with 25 or more years of service in the District and on top step
of their respective salary schedule shall receive a longevity payment of 2.0% over the top
step salary.
Longevity shall not be cumulative
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ARTICLE IX - SICK LEAVE
A. A full-time employee who has completed the probationary period is allowed
fifteen (15) days of paid sick leave per annum for personal illness. Th,e unused portion
thereof shall be accumulative up to a maximum of 200 days. Employees providing proper
notice of retirement who have accumulated at least 165 sick days will be paid $50 for each
day up to a maximum of 200 days. Therefore, no employee may be reunbursed for more
than 35 days.
B. Upon giving proper notice of retirement, an additional $1000 in salary shall be
paid to any announced retiree who has completed at least ten years of servil:e in the District.
Under normal circumstances at least six months' notice of retirement will be given by retiring
employees.
C. The Board of Education reserves the right to ask for a doctor's note at any time.
However, the filing of a doctor's note with the Central Office after five (5) days of
continuous absence or absence before or after a holiday or vacation day shall be automatic.
ARTICLE X - SICK LEAVE DONATION PROGRA.M
In an attempt to alleviate the fmancial burdens associated with serious illness, the
District, agrees to adopt during the term of this contract only, a sick leave donation program
for unit members.
A. Eligibility
A unit member is eligible for the benefits of this article provided he/she:
1. suffers a catastrophic illness requiring extended hospitalization and/or
home care; and
2. has accumulated at least sixty days of sick leave prior to the date of his/her
leave.
Eligible unit members may receive no more than sixty donated leave days during the
life of this agreement. The District is entitled to obtain copies of any naedical records to
detennine eligibility for such leave.
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B. Leave Donations
1. In order to donate days, a unit member must have accrued a minimum of
sixty leave days prior to the date such days are being donated.
2. Unit members may not donate more than five days of their accumulated
sick leave during each school year.
C. Notwithstanding the foregoing provisions, the Superintendent .ofSchools or his
designee may allow unit members to donate additional days or receive addi1jonal days. This
decision may be in the sole non-grievable discretion of the Superintendent of his designee.
D. Notwithstanding the Triborough law, this provision shall expire at the end of this
agreement.
ARTICLE XI - CRITICAL ILLNESS IN THE FAMIL Y
An employee is allowed a maximum of three (3) days' absence per annum for critical
illness in the family. For purposes of this provision, the family shall be defined as a mother,
father, sister, brother, or children living outside the household of the employee; or a member
of the family living within the household of the employee. Critical illness shall be deter-
mined by the family physician, in consultation, if and whenever necessary, with the school
physician.
ARTICLE XII -DEATH IN THE FAMILY
An employee shall be granted three (3) days of absence with pay in 1meevent of death
in the family. For purposes of this provision "family" shall be defmed as mother, father,
sister, brother, or children, or a member of the family living within the household. One day
of absence with pay shall be granted to an employee in the event of death of a member of his
family outside the relationslllps defined above. The Superintendent or llls designee will use
discretionary judgment in granting a maximum of an additional two (2) days in cases where
time and distance require such an extension for purpose of attending a funeral.
ARTICLE XIII - PERSONAL BUSINESS
Three days per year may be granted at the discretion of the Sup,~rintendent or his
designee for personal business which cannot be conducted on other than a school or \vorking
day during normal work hours. Except in the case of emergencies, the request for a personal
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day shall be submitted in writing to the employee's building principal at ll~asttwo (2) days
in advance. An employee need not state the reason for the use of one personal day during
the course of the year. Personal leave shall not be granted for such things as recreational
pursuits, economic gains, other employment, political matters, etc. If i1tis subsequently
determined that an employee has abused the personal day privilege, such ab~)enceshall result
in appropriate salary deduction. Except under the most unusual circumstances, personal
business days will not be granted on the days immediately prior to or immediately following
a vacation period. Unused personal leave days shall be added to the employee's sick leave
accumulations.
ARTICLE XlV - HOLIDAYS
The following shall be paid holidays for 12-month employees whenever they fall
during the workweek, provided school is not in session:
Independence Day
Labor Day
Columbus Day
Veteran's Day
Thanksgiving Day
Friday following Thanksgiving
Washington's Birthday
Good Friday
Memorial Day
Christmas Day
New Year's Day
Martin Luther King's
Birthday
Lincoln's Birthday
In addition, 12-month employees shall be entitled to a paid holiday on the last working
day before the Christmas and New Year's holidays, provided there is no school on those days
and the employees are not needed for snow removal. On those occasions where school is
in session on the foregoing holidays, an alternative day selected by the District shall be
celebrated as the holiday. Employees shall be entitled to receive four paid holidays during
the Christmas -New Years period. Employees required to work a holiday shall be paid time
and one-half for all hours worked and receive another day off.
ARTICLE XV - VACA TION
All persons employed full-time on a 12-month basis shall be eligible for two weeks
of vacation per year following completion of one full year of full-time employment. A full
year of employment shall be construed as employment covering fifty-two \veeks per annum.
If an employee has worked full-time for less than one full year, his vacation entitlement shall
be prorated at the rate of one day for every five full weeks of employment. All vacation time
is to be used between July 1 and August 31 of the school year in progress. No vacations
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shall be pennitted during the week prior to the start of the school year. Exceptions may be
made only at the discretion of the Superintendent of Schools. All vacation requests are to
be forwarded to the School Business Administrator by May 1 of each year.
A. Schedule
1-5yrs. - 2 weeks or 10days
6 yrs. - 11 days
7 yrs. - 12 days
8 yrs. - 15 days
9 yrs. - 15 days
10yrs. - 15 days
11yrs. - 16days
12yrs. - 20 days
An employee who leaves prior to completion of the school year will be entitled to a
pro rata share of his/her vacation time.
B. Seniority shall be a factor in determining vacation preference.
ARTICLE XV - INSURANCE
A. Hospitalization
A.!.
2.
The District will bear the entire cost of individual cmd
dependent coverage under the Orange-Ulster Schools
Plan for any full time employee hired before November
1, 1996 who elects to participate therein. Employees
hired after November 1, 1996 shall contribute 15%
towards the cost of family health insurance premiums
and 10% towards the cost of the individual premium.
Full time employees shall be those employees who work
a minimwn of 30 hours per week throughout the calendar
year. Employees working less than 30 hours per week
hired after July 1, 1993 shall not be eligible for any
District contribution towards health insurance.
Effective July 1, 2000 employees who decide not to
participate for the six month period beginning January 1
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B.t.
2.
and/or July 1 shall receive one lump sum payment in the
amount of $900 per six-month period. To be eligible for
this provision employees must notify the District in
writing at least 30 days before the respective six-month
period of their intention to waive health insuraI1lce
coverage. Employees must also demonstrate that they
have alternate health insurance coverage. Employees c:an
re-enter at any time during any fiscal year, with the
understanding they show that their existing comparable
health insurance coverage has been canceled.
Employees appointed after July 1, 1993 shall not be
eligible for the benefits provided for in paragraph A.l. at
any time that their spouse is eligible for comparable
coverage. Such employees will automatically receive 1the
benefits of paragraph A.2. If the employee's spouse
should no longer be eligible for comparable coverage,
the employee shall be entitled to health insurance
coverage in accordance with paragraph A.I. It is 1the
intention of the parties in administering this provision to
relieve the District of unnecessary insurance costs, not to
preclude an individual or his or her dependents from
health insurance coverage. Employees denied the
benefits provided for in paragraph A.I. by operation of
this provision shall have the right to institute the cover-
age provided for in paragraph A. 1. not more than thirty
(30) days prior to retirement. Disputes concerning the
comparability of a particular plan may be initiated at
Step 2 of the grievance procedure. The District shall
notify the CSEA when coverage is denied on the basis of
comparability.
Effective July 1, 1993, employees who are covered by
insurance provided by the District for another family
member must waive their entitlement to the provisions of
paragraph A.l. as long as they are covered by such
insurance. Employees denied the benefits in paragraph
A.I. by operation of this provision shall have the right to
institute the coverage provided for in paragraph A.I. ][lot
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more than thirty (30) days prior to retirement if necl~s-
sary to maintain continuing coverage afforded to eligible
retirees.
B. DENTAL PLAN: The District shall pay the following composite rates for the
Horizon Dental Plan: Effective July 1, 1999 the District shall make monthly contributions
not to exceed $36.50 per month. Effective July 1, 2000 the District will make monthly
contributions not to exceed $36.50 per month. Effective July 1, 2001 the Dilstrict shall make
monthly contributions not to exceed $38.50 per month. Effective July 1, 2002 the District
shall make monthly contributions not to exceed $38.75 per month.
C. OPTICAL PLAN: The District shall pay the composite rate for the CSEA Silver
optical plan. Effective July 1, 1999, the District shall pay up to $12.01 per Inonth. Effective
July 1, 2000, the District shall pay up to $12.01 per month. Effective July 1, 2001 the
District shall pay up to $13.92 per month. Effective July 1, 2002 the District shall pay up
to $14.34 per month.
D. Employees who work less than twenty hours per week shall not be entitled to the
benefits of this section. Employees who work twenty or more hours but less,than forty hours
per week shall have a pro rata contribution made on their behalf by the District toward the
maintenance of hospitalization and/or dental insurance if the employee ele:cts to participate
. in either or both insurance plans. Such pro rata contribution shall be based on a percentage
detelmined by a fraction in which the numerator is the number of hours worked annually by
the employee and the denominator is 2080.
ARTICLE xvn - RETIREMENT
The Non-Contributory Retirement Plan described as Section 75-G. plus options 41j
and 60d shall be available to all qualified employees. The District shall Inake available to
eligible unit members the retirement plan described as Section 75-i. This shall become
effective no later than June 30, 2000.
ARTICLE XVIII -TAX-SHELTERED ANNUITIES PLAN
Participation by all employees who wish to avail themselves of the plan is hereby
granted.
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ARTICLE XIX -DISMISSAL AND APPOINTMENT'S
Employees with two and one half years of service in the District shall be afforded the
protection of Sections 75, 76 and 77 of the Civil Service Law as it relates to removal and/or
suspensIon.
ARTICLE XX -MILEAGE REIMBURSEMENT
Employees required to use their own private vehicle at the direction of the District in
the performance of their work for the District shall be reimbursed for mileage at the mileage
reimbursement rate used by the Internal Revenue Service during the federal tax year
. immediately preceding the current school year.
ARTICLE XXI-JURY DUTY
All employees who are required to serve onjwy duty will receive :fullsalary during
the period of such service less an amount equal to the compensation paidl to the employee
for such duty; provided the employee selects the call-in method of fulfill.ing the jury duty
obligation and reports to work on those days not requested to report for jury duty. All
mileage fees paid to the employee shall be retained by the employee.
ARTICLE XXII -UNIFORMS
Effective July 1, 1999 Maintenance and Grounds personnel shall receive six long
sleeve shirts and five pairs of pants. The unit members shall be responsible for the cleaning
and maintenance of the clothing.
ARTICLE XXIII -ATTENDANCE INCENTIVE
A. Full time employees who have worked the entire year shall be eligible for the
following attendance incentive:
Sick, Workers' Compensation,
Personal and Critical Illness
Days Used In One School Year Amount Paid
o - 1
2-3
4-5
$600
$400
$200
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B. The use of personal days for religious observance shall not be counted in
considering eligibility for the attendance incentive. Employees on leave from the District
shall be ineligible for this incentive.
C. The District may elect to terminate the attendance incentive program at the end
of this contract, notwithstanding the Triborough Law.
ARTICLE XXIV - ASSOCIATION TIME
The Union may designate one employee to take off no more than two days per year
for Union business.
ARTICLE XXV - GRIEVANCE PROCEDURE
The purpose of the grievance procedures hereinafter outlined is to make it possible
for the employee who has a grievance to have such grievance heard in as sunple, straightfor-
ward and uncomplicated manner as possible. It will insure that the employee, using the
procedure, will not be subject to coercion, interference, restraint, discrimination, or reprisal
of any nature, kind or degree by an administrator, supervisor, or the Board of Education.
The following grievance procedures merely reinforce the position of the Board of
Education in terms of insuring absolute equality and fairness of treatment for every employee
of the District. The friendly, informal, cooperative spirit of the members of the Board of
Education and of the administrators, particularly with respect to their accessibility is
evidence of their desire to provide the very best working conditions possible for every
member of the custodial staff.
These procedures are in compliance with Article 16 of the General Municipal Law
(Chapter 554 of the Laws of 1962) regarding the establishment of grievan1ceprocedures for
public employees. Any alleged violation of the terms and conditions of the contract will be
settled through the established grievance procedures.
Throughout all stages provided for under this Grievance Procedure, such employee
will be allowed to be represented by a person of his choice, who may be an attoIl1eyor any
other person.
Unit members may establish a grievance committee.
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Grievances to be considered under any stage of these procedures shall not apply to
detenninations made by the New York State Employees' Retirement System.
A. DEFINITIONS
1. Employee - Employees within the bargaining unit.
2. Grievance - shall mean the complaint by an employee of an alleged
violation of any of the tenns and conditions of an agreeJnent between an
employer and its employees.
B. STAGES
1. First Stage - A unit employee of the Valley Central School District having
a grievance shall confer infonnally with his immediate supenrisor who may be
the building principal, the head or chief custodian, or head J[naintenanceman
within 20 days of the events giving rise to the grievance and a mutual endeavor
shall be made to eliminate the grievance satisfactorily.
2. Second Stage - In the event such grievance shall not be resolved under Step
1, the employee, within 10 days of the decision, shall confer infonnally with
the Assistant Superintendent for Per$onnel. If the employee and the Assistant
Superintendent for Personnel shall not resolve such grievance, the employee
shall within seven days of the infonnal decision put his grievimce into writing,
transmitting a copy of the same to the Assistant Superintend(~nt for Personnel,
who shall thereupon render his decision in writing, transmitting a copy to the
employee within seven (7) days.
3. Third Stage - a. If the employee is not satisfied with the decision at Stage
Two, an appeal may be filed in writing with the Board of Education within
fifteen (15) workdays after receiving the decision at Stage Two. The official
grievance record maintained by the Assistant Superintendent for Personnel
may be available for the use of the Board of Education.
b. Within thirty (30) days after receipt of an appeal, the Board of Education
shall hold a hearing on the grievance. The hearing shall be conducted in
executive session.
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c. Within five (5) workdays after the conclusion of the hearing, the Board of
Education shall render a decision, in writing, on the grievance.
4. Fourth Stage - a. After such a hearing, if the employee is not satisfied with
the decision at Stage Three, and the CSEA determines that: the grievance is
meritorious, it may submit the grievance to arbitration by written notice to the
Board of Education within fifteen (15) workdays of the decision at Stage
Three. However, grievances concerning past practices shall not be arbitrable;
the decision of the Board of Education on such grievances shall be fmal and
binding on the parties.
b. Within ten (10) workdays after such written notice of submission to
arbitration, the Board of Education and the CSEA will agree upon a mutually
acceptable arbitrator competent in the area of grievance, aLndwill obtain a
commitment from said arbitrator to serve. If the parties are unable to agree
upon an arbitrator or to obtain such a commitment within 5 days, a request for
a list of arbitrators will be made to the American Arbitration Association by
either party. The parties will then be bound by the rules and procedures of the
American Arbitration Association in the selection of an arbitrator.
c. The selected arbitrator will hear the matter promptly and will issue his
decision not later than fourteen (14) calendar days from the date of the close
of the hearing, or if oral hearings have been waived, then from the date the
final statements and proofs are submittedto him. The arbitrator's decision will
be in writing and will set forth his fmdings of fact, reasoning and conclusions
on the issues.
d. The arbitrator shall limit his decision strictly to the application and
interpretation of the provisions of this agreement.
e. The decision of the arbitrator, if made in accordance with his jurisdiction
and authority under this agreement, shall be fmal and binding upon both
parties.
f. The costs for the services of the arbitrator will be borne equally by the
Board of Education and the CSEA.
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2/03/00
ARTICLE XXVI - MANAGEMENT RIGHTS
Subject to the provisions of this Agreement and applicable law, the District retains full
responsibility and sole right of management of its business affairs and property, including,
but without limitatio~ the right to assign, supervise, direct, and transfer the working forces;
to plan, controLincrease, decrease, transfer, discontinue operations, and/or subcontract work
(provided the subcontracting does not result in the layoff of unit employees); to establish
and modify work hours/schedules; to hire, and promote employees; to increase or decrease
the working force; and to suspend, discipline and discharge employees.
ARTICLE XXVII -l\1ISCELLANEOUS
In the event that members of the bargaining unit are treated in a discourteous manner,
said employees shall have the right to report in writing the incident including the individuals
involved to the appropriate administrative officials in order that proper COIlTectiveaction be
taken.
ARTICLE XXVIn - DURATION OF AGREEMENT
A. This agreement shall become effective July 1, 1999, and tenninates at the close
of business on June 30, 2003.
B. The parties agree that all negotiable items have been discussed and the agreement
reached represents total agreements.
ARTICLE XXIX - TAYLOR LAW NOTICE
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PEIUIIIT ITS IMPLE-
MENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL
FUNDS THEREFOR SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE
LEGISLATIVE BODY HAS GIVEN APPROVAL.
VALLEY CENTRAL SCHOOL DISTRICT
Date N 02,2 t200D
CIVIL SERVICE EMPLOYEES
ASSOCIATION, LOCAL 1000,
AFSCME, AFL-CIO
~ii
Date i I / {)()
~~J
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11/10/99
CUSTODIANS
1999-2000 2000-2001 2001-2002 2002-2003
20,897 21,524 22,170 22,835
2 21,700 22,351 23,022 23,712
3 22,503 23,178 23,873 24,590
4 23,305 24,004 24,724 25,466
5 24,108 24,831 25,576 26,343
6 24,911 25,658 26,428 27,221
7 25,714 26,485 27,280 28,098
8 26,516 27,311 28, 131 28,975
9 27,319 28,139 28,983 29,852
10 28, 122 28,966 29,835 30,730
11 28,925 29,793 30,687 31,607
12 29,727 30,619 31,537 32,483
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III I0/99
GROUNDSPERSONS
1999-2000 2000-2001 2001-2002 2002-2003
1 21,536 22,182 22,848 23,533
2 22,409 23,081 23,774 24,487
3 23,283 23,981 24,701 25,442
4 24,156 24,881 25,627 26,396
5 25,030 25,781 26,554 27,351
6 25,903 26,680 27,480 28,305
7 26,776 27,579 28,407 29,259
8 27,650 28,480 29,334 30,214
9 28,523 29,379 30,260 3 1,168
10 29,396 30,278 31,186 32, 122
11 30,270 31,178 32, 113 33,077
12 31,143 32,077 33,040 34,031
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11/10/99
HEAD CUSTODIANS
1999-2000 2000-2001 2001-2002 2002-2003
25,891 26,668 27,468 28,292
2 26,819 27,624 28,452 29,306
3 27,747 28,579 29,437 30,320
4 28,675 29,535 30,421 31,334
5 29,604 30,492 31,407 32,349
6 30,532 31,448 32,391 33,363
7 31,460 32,404 33,376 34,377
8 32,388 33,360 34,360 35,391
9 33,316 34,315 35,345 36,405
10 34,244 35,271 36,329 37,419
11 35,173 36,228 37,315 38,434
12 36,101 37, 184 38,300 39,449
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11/10/99
MAINTENANCE
1999-2000 2000-01 2001-2002 2002-20003
24,600 25,338 26,098 26,881
2 25,431 26,194 26,980 27,789
3 26,262 27,050 27,861 28,697
4 27,093 27,906 28,743 29,605
5 27,924 28,762 29,625 30,513
6 28,755 29,618 30,506 31,421
7 29,586 30,474 31,388 32,329
8 30,417 31,330 32,269 33,237
9 31,248 32,185 33,151 34,146
10 32,079 33,04 1 34,033 35,054
11 32,910 33,897 34,914 35,962
12 33,741 34,753 35,796 36,870
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